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Mayor’s Office for Economic Opportunity 

 

Position Title: Agency General Counsel                                                                                                                                                 

 
Job ID Number:35859                                                                                  
 
 

About the Office: 
The Mayor’s Office for Economic Opportunity (NYC Opportunity) helps the City apply evidence and 
innovation to reduce poverty and increase equity. We work to improve the systems of government by 
advancing the use of research, data and design in program and policy development, service delivery, and 
budget decisions. Our work includes analyzing existing anti-poverty approaches, developing new 
strategies, facilitating the sharing of data across City agencies, and rigorously assessing the impact of key 
initiatives. 
 
NYC Opportunity manages a discrete fund and works collaboratively with City agencies to design, test and 
oversee new programs and digital products. NYC Opportunity also produces research and analysis of 
poverty and social conditions, including its influential annual Poverty Measure, which provides a more 
accurate and comprehensive picture of poverty in New York City than the federal rate. Part of the Mayor’s 
Office for Strategic Initiatives, NYC Opportunity is active in making equity a core governing principle across 
all agencies. 
 
Enterprise Data Solutions (EDS) 
Within NYC Opportunity, the Enterprise Data Solutions team takes innovative and privacy-based 
approaches to facilitate cross-agency data sharing that helps inform decision making by City leadership, 
agencies, providers, and residents. EDS views data as a protected asset that can be responsibly leveraged 
across digital products to support analytical initiatives, facilitate knowledge sharing, and develop policy 
strategy.   
 

About the Role: 
The Agency General Counsel role will support NYC Opportunity's work to facilitate responsible data 

sharing across City agencies. This work often involves exchanges across health and human service 

agencies that work under a complex array of federal, state and local laws that govern what and how 

information can be shared. 

The Agency General Counsel will operate under supervision of the EDS Director with significant latitude 

for the exercise of independent judgment and will handle a variety of agency matters with a particular 

focus on our privacy and data sharing work.  
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The Agency General Counsel’s responsibilities include: 

● Draft Memorandum of Understanding, Data Use Agreements and Confidentiality Agreements 

relating to exchange and use of confidential information. 

● Liaise with Agency Counsel and Chief Privacy Officers at City agencies.  

● Research and draft legal opinions and policy statements.  

● Plan or consult on new strategic initiatives that require legal and technological frameworks for 

data sharing 

● Conduct legal research and draft written analyses as needed, often on time-sensitive basis. 

● Work collaboratively with legal, technical, and business teams to meet agency needs.  

● Advise on questions of law, fact, and administrative and agency policies. 

● Respect and promote core principles of data privacy and ethics.  

● Perform other legal and related duties as assigned. 

Qualifications:  

● Commitment to the mission of advancing greater equality and opportunity. 

● Previous experience with privacy law and/or technology law. 

● Five or more years’ experience (after admission to any bar) handling and completing complex 

transactional matters independently.  

● Experience working in a collaborative environment.  

● Exceptional communication and organization skills.  

● Ability to think critically and detail oriented. 

● Familiarity with Microsoft Office programs.  

 
Salary Range:  
 Commensurate with experience. 
 

To Apply: 
 
Please send a copy of your resume, a cover letter, and three (3) references to Candidate Application 

 
 

New York City Residency Is Required Within 90 Days of Appointment 
 

The City of New York is an inclusive equal opportunity employer committed to recruiting and retaining 

a diverse workforce and providing a work environment that is free from discrimination and 

harassment based upon any legally protected status or protected characteristic, including but not 

limited to an individual's sex, race, color, ethnicity, national origin, age, religion, disability, sexual 

orientation, veteran status, gender identity, or pregnancy. 

 

https://a002-oom03.nyc.gov/IRM/EventRegistration/RegForm.aspx?eventGuid=4645fdd8-310d-4db6-884b-e64d4d17fefd&jobid=35859
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The Adams Administration values diversity — in backgrounds and in experiences that is reflective of the 
city it serves.  Applicants of all backgrounds are strongly encouraged and welcomed to apply. 

 
For current job opportunities in the NYC Mayor’s Office visit the Mayor’s Office Job’s Page 

 
 

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable 
accommodation if you are unable or limited in your ability to access job openings or apply for a job on 
this site as a result of your disability. You can request reasonable accommodations by contacting Human 
Resources at HR@cityhall.nyc.gov.  
 
As of August 2, 2021, all new hires must be vaccinated against the COVID-19 virus, unless they have been 
granted a reasonable accommodation for religion or disability. If you are offered city employment, this 
requirement must be met by your date of hire, unless a reasonable accommodation for exemption is 
received and approved by the hiring agency. 
 

https://a002-oom03.nyc.gov/IRM/Handlers/Html/WelcomePage.ashx?eventGuid=04277179-d3b1-467a-8a1b-79e7958a571b
mailto:HR@cityhall.nyc.gov

