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Mediation continued from page 5

be discussed with the victim in advance, so that the safety plan can
be mapped out.

VI. Continuous Monitoring of the Mediation Process

The victim must have the ability to speak privately with either the
mediator or the screener in order to have ongoing monitoring of the
mediation process. It is crucial that someone "check-in" with the less
powerful participant, to make sure that they are still
feeling safe, and are making decisions in mediation that they truly feel
are in their best interests for the future, and are not feeling coerced by
the presence of the other in mediation. Experienced mediators wil!
become quickly aware of the kind of power imbalance which prevents
the participation of two voices, which is so necessary for a good
mediated agreement.

Finally, mediators should inform participants, from the outset, that
beginning mediation does not mean they will resolve everything in
mediation; and that any of the participants - the couple or the media-
tor - can terminate the mediation if it is no longer productive, or if it is
found to be inappropriate. Mediators who are agreement-oriented
must shift their focus so that they are ready to terminate, without an
agreement, if they sense that this kind of power imbalance, or abuse
of the mediation process, is present.
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WBASNY Announces
Statewide Mentoring Program

The Women's Bar Association of the State of New York creat-
ed a mentoring program last year to operate in all WBASNY
chapters throughout New York State. The WBASNY mentor-
ing program is designed to provide a link to resources in the
legal community for law students and new graduates transi-
tioning into legal careers. The goals are to (1) orient men-
tored students and new lawyers to law firm or institutional cul-
ture; (2) introduce professional expectations; (3) assist less
advantaged female professionals; and (4) help students and
new lawyers pave the way to a more satisfying and productive
career. WBASNY’s mentoring program is not a teplacement
for a headhunter or career services organization, a fast-track
or a replacement for on-the-job training. It is a terrific way to
build relationships and help younger women to succeed. The
program will allow considerable flexibility to the mentor and
protége to structure their relationship and activities. Unlike
last year, we have a flood of applications from students,
many submitted via WBASNY's website, and we need
mentors for them. If you are interested in participating as a
mentor, please contact our chapter's Mentoring Program Liai-
son: Lisa Bauer, at Proskauer Rose LLP, 1585 Broadway,
New York, NY 10036. You can contact Lisa with questions at
(212) 969-3221 or Ibauer@proskauer .com. A mentor appli-
cation form can also be filled out at www.wbasny.org.

NYWBA Foundation News

As part of the NYWBA Foundation's continuing law school
internship program, the Board of Directors are pleased to
announce that Marina Ivolgina has been selected to be this
year's Fordham Fellow, in conjunction with The Domestic
Violence Advocacy Center (DVAC) at Fordham University
School of Law and Sanctuary for Families.

Marina is a third year law student at Fordham with enthusiasm
for public interest law. She has interned with the New York
City Law Department in the special Federal Litigation Unit and
with the New York City Civil Service Commission. As an
undergraduate at Pace University, Marina counseled and
supervised students in an after-school program through
L.A.C.AS.A. Youth center, while also serving as Vice
President for the college's debate team. In 2001, she earned
a Master's Degree in Forensic Psychology from John Jay
College of Criminal Justice. In addition to having graduated
with honors from both Pace and John Jay, Marina also
qualified for an internship with The Door-Social Services
Agency for Youth, where she worked with New York City
youths assisting in referrals for psychiatric services, homeless
shelters, and legal services. She also conducted therapy
sessions at The Door.

The Foundation's Fellowship with the DVAC and Sanctuary
for Families gives Marina the opportunity to combine her
psychiatric and developing legal knowledge by participating in
all stages of litigation in domestic violence, custody,
immigration, and divorce matters.



